ASSOCIATE DIRECTOR RESEARCH
PIWW – Role Description
Job Title:


ASSOCIATE DIRECTOR RESEARCH
Reports to Title:  

Director of Research
Location:


Wellesley Hills, MA
I.  JOB PURPOSE

The Associate Director Research [ADR] is responsible for ensuring the scientific and technical rigor of all PI Worldwide products.  In partnership with the Director of Research and other PI Worldwide Management Team members, the ADR will help to set and execute the Company’s scientific agenda,  and will serve as a critical SME in the fields of talent management generally and Industrial/Organizational Psychology specifically, with close partnerships with PI Worldwide Licensees, clients, prospects, academic institutions and the media.  PI Worldwide is currently pursuing an aggressive growth mandate, both in the U.S. and abroad, and the ADR will play a key role in this growth.
Historically PIWW has employed a single I/O Psychologist.  With a commitment to growth PIWW is preparing to double our research capacity with the appointment of the ADR.  The research team will be able to conduct more research, take on more ‘for-fee’ engagements and support more marketing and business development activities.   Further additions to the team are also contemplated.
II.  KEY RESPONSIBILITIES
· Conduct ongoing core research and publishing on all PI Worldwide assessments and related tool-sets, including:

· Reliability

· Validity

· Norms

· Factor Structure

· Adverse Impact

· Manage and conduct criterion-related validity studies.

· Participate in “for-fee” talent management consulting projects and research studies.

· Interface with senior executives, business consultants and I/O and HR professionals.

· Respond to internal and external inquiries about PIWW product lines, talent management trends and competitive space.

· Stay abreast of legal developments in the field of talent management in general and personnel selection in particular.

· Provide thought leadership and serve as an expert resource to both internal and external constituents in the areas of employee assessment, selection, development and related areas.

· Collaborate with product development personnel to help insure scientific and professional soundness of all PIWW products, technologies and offerings.
· Work collaboratively with Product Management and other functions to evaluate product extensions and new products.
· Represent PIWW at selected industry conferences.  As appropriate participate in panels and/or speaking engagements.  
III.  Essential Skills
· Quantitative I/O research methodology and data analysis.
· Capacity to work across a highly diverse (i.e. industry, company size, country, etc.) client base, and to be comfortable working with multiple client constituencies (i.e. executives, HR, operations, sales, etc.).
· Ability to translate research findings into academic presentations and publications, as well as thought-leadership pieces such as white papers, executive briefings, etc. 

· When opportunities arise, ability to deliver “fee-based” and other revenue-generating talent management solutions.

· Ability to serve Licensee base by partnering with them as an I/O psychology and talent management SME.
IV.  DESIRED EXPERIENCE
· Ph.D. in I/O Psychology.
· 4 - 6 years of corporate experience. Experience in external ‘fee based’ I/O consulting roles would be a bonus.
· Global/cross-cultural experience.
· Experience developing and/or evaluating Human Capital Analytic products is preferred.
· Experience with SPSS and related data analysis programs.
· Areas of potential I/O specialization and focus:

· Testing, assessment and survey design.
· Personnel selection system design, development and evaluation.
· EEOC/OFCCP compliance and employment law. 

V.       DIRECT REPORTS

The ADR will not have any direct reports at the outset.  As PI Worldwide fulfills its growth mandate and adds personnel, management opportunities are likely to surface. 
VI.  other job DETAILS

The position will be based in PIWW’s office in Wellesley Hills, MA.  Some travel will be required to meet with Licensees, customers, prospects, and business partners.  Travel to academic conferences, etc. will also be required.
VII.  About PI Worldwide
PI Worldwide® is the global leader in human capital analytics. With current emphasis on leadership and sales development, PI Worldwide works with global organizations to uncover data-driven insights to create and sustain a high performance culture. Addressing critical business challenges from succession planning and employee development to selection, retention and sales-force optimization, PI Worldwide provides unlimited access to proven tools and learning programs, allowing business leaders to continuously uncover new levels of talent and value across the organization. Since 1955, PI Worldwide has extended a passion for understanding talent into the boardroom, providing the data, expertise and global support to build world class teams in over 140 countries, 65 languages and more than 7,500 companies – including many of the world’s largest corporations. Visit PI Worldwide at www.piworldwide.com .
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