U.S. Customs and Border Protection (CBP)

Personnel Research Psychologist (GS-0180).  The Personnel Research and Assessment Division of U.S. Customs and Border Protection (CBP) is seeking qualified candidates for an upcoming opening for a Personnel Research Psychologist (GS-180-12/13/14), salary range: $74,872 - $136,771 per year; promotion potential to GS-14) in its Washington, DC office.  Applicants will be evaluated based upon responses provided on the job-specific questionnaire, which is required as part of the application process, and on their responses to a structured oral interview.
Potential assignments include, but are not limited to: designing, developing and validating tests and related instruments; evaluating the predictive effectiveness of existing tests for specific occupations; analyzing occupations to document job relevant skills, knowledge, abilities, and other characteristics (KSAOs), and conducting surveys to assess employee attitudes or program effectiveness.  The position requires participation in all phases of the research process from problem definition to reporting of results.  
The well-qualified applicant will possess an advanced degree in Industrial/Organizational Psychology or related field of study; and will possess knowledge and expertise in test theory, psychometric methodology, statistics, logic, and the ability to design and develop innovative assessment methodologies.

For more information about this position, please contact Julia Leaman at CBP by phone at (202) 863-6288 or email Julia.Leaman@dhs.gov. 

